
 
 

What our priorities are and how we are doing 
 

 

This section covers strategies and plans, performance indicators, audit, inspections and reviews. 
 
Annual Report 
 
Bishop Auckland College’s Annual Report can be requested through Freedom of Information by 
emailing quality@bacoll.ac.uk. 
 
Self-Assessment Report 
 
Bishop Auckland College’s Self-Assessment Report for the current year and the previous three 
years are available upon request, please email quality@bacoll.ac.uk.  
 
Our Mission, Strategic Priorities and Strategic Results 
 
Our Mission:   
 
Creating positive change through education and learning. 
 
Strategic Priorities: 
 
People – To invest and develop a high-quality workforce for now and the future. 
 
Place – To be the destination of choice for the people of south Durham. Creating a safe, inclusive 
environment that makes a positive impact to our planet. 
 
Partnerships – To work collaboratively with organisations, communities and industries to deliver 
an employer led, learner centred curriculum that creates transformational opportunities. 
 
Strategic Results: 
 
Performance – To deliver outstanding teaching, learning and assessment that enables positive 
progression for all learners. 
 
Pounds – To be financially sustainable to drive investment in our staff and our facilities. 
 
For more information relating to Our Mission, Strategic Priorities and Strategic Results please see 
our Corporate Strategy. 
 
Culture and Values 
 
Bishop Auckland College is a great place to study or work and our culture is quite distinctive. The 
College staff are an exceptionally tight-knit community of people who are absolutely dedicated to 
our students, our College and our local communities. Most of our staff and students originate from 
the local area and understand our context – the challenges and the enormous opportunities – very 
well. 
 
Bishop Auckland College is a unique, diverse and inclusive environment in which everyone is 
supported to grow, develop and really flourish. We treat each student as an individual because we 
know that everyone is different. Every individual has their own unique talents, circumstances, 
challenges and aspirations. Every student brings something special and it is this diversity and 
richness of ideas that makes college life interesting, fun and vibrant. Our culture is such that all 
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students, staff and visitors feel welcome, safe, respected and valued, and we always stay true to 
our core values. 
 
We know that positive and productive relationships are the key to unlocking the potential within 
each and every young person or adult learner, and ensuring that everyone has a bright future. For 
this reason, our staff are absolutely dedicated to really getting to know our students - what 
motivates them, their career aspirations and any extra support they might need too. We can do this 
because our class sizes are smaller than in some colleges and because we have a fantastic team 
of caring and dedicated staff. We understand that some of our students face difficult challenges 
and our approach is clear: where barriers exist, we focus relentlessly on supporting students to 
climb high and overcome them. For all students, our intent is always the same: from the moment 
they are welcomed into our College community, we aim to transform the life chances of every 
student, helping them to progress into fulfilling careers and contribute to the productivity and 
prosperity of our local economy. 
 
Whilst we are rightly proud of our unique internal culture, Bishop Auckland College is an outward-
facing organisation that recognises the critical importance of collaboration in order to lead change 
and influence local agendas. Through our many partnerships with employers and other 
stakeholders, we have established our place at the heart of our community and as a key partner in 
the regeneration of Bishop Auckland and south Durham. We are entrepreneurial, ambitious and we 
expect excellence – from ourselves and from our students. 
 
Teaching and Learning Strategy 
 
Bishop Auckland College’s Teaching and Learning Strategy can be requested through Freedom of 
Information by emailing quality@bacoll.ac.uk 
 
Academic and Quality Standards 
 
Some of Bishop Auckland College’s Policies and Procedures can be found through the website. 
 
Alternatively, if you are not able to find a policy or procedure, this can be requested through 
Freedom of Information by emailing quality@bacoll.ac.uk  
 
Most recent Ofsted Inspection Report 
 
Bishop Auckland College was last inspected by Ofsted in December 2024. The reports can be 
found in the link below. 
 
Ofsted Reports  
 
External Review Information 
 
Information relating to audits that have been carried out by external organisations and external 
Quality Assurance can be requested through Freedom of Information by emailing 
quality@bacoll.ac.uk. 
 
Corporate Relations 
 
A full list of employers that engage with Bishop Auckland College are available upon request 
regarding: 
 

• Work Placement 
• Technology Employers 
• Apprenticeship Employers 

 
Please send request to quality@bacoll.ac.uk. 
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